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Enhanced Skills for Sustainable and Rewardin! nt (ENSSURE) Project, phase-il
Panauti, Kavrepalanchowk

T(E0t)

REQUEST FOR EXPRESSION OF INTEREST (EOt)
FOR CONDUCTING TRA!NING WITH ON-THE JOB.TRAITIi.IC (OJT)

Financing Agency: swiss Agency for Development and cooperation

l. Enhanced skills for sustainable and rewarding employment (ENSSURE-Il) is a bilateral initiative of thegovernment of Nepal (GoN) and the Government of Switzerland implemented by 3 spheres ofgovernment at Federal, Provincial and Local level with technical assistance form Helveias Nepal. Theoverall goal of the project is to contribute for improved living standard of "Nepalese youths'*o111"n
and men, gain social and economic benefits from a federalized TVET system.,'

2. The Panauti Mun-icipality now invites Expression of lnterest (EOl) from interested eligible consultant orTPs to train 20 participants in Professional Building Eiectrician and 2d participants inProfessional Plumber (Level-llwith 1695 hrs) undertraining with OJT in Fy 2079/g0.

3' The main objective of this assignment is to deliver quality skills training for the targeted beneficiaries,following the minimum standards outlined in the if fVf approieO curriculum and National
Occupatronal Skill Standards (NOSS) of National Skiils Testing Aoaid (NSTB)

4. After completing the training, the participants will appear in skill testing Level-2 ensuring certi1cation of
at least 80% of the trainees and the Training Provideis also assist them for employment so that at least
80% of the graduates have sustainable and rewarding employment in trained occupations.

5. hterested eligible consultant or TPs may obtain further information at the panauti municipality office,Panauti, Kavrepalanchowk during office hours on or before 16, December 2022 (2o7gioglo1). Eoi
document shall be obtained free of cost at Website of municipality www.panautimun.gov.np.

6. The training events must be conducted in the venue/s having adequate training facilities for theproposed occupation/s. Conducting trainings in temporary (Mobil6 based) settings are not allowed but
approved and authentic branch office of TPs will be consideied as training'u"nrul

7. EOI will be assessed based on Qualification (35%), Experience (50%) and Capacity (1s%) of the
Training Providers and Key Personnel. Based on evafuation of Eol, only short-lisieo firms will be invited
to submit Technical and Financial Proposal through Request of Proposat (Rfp). Minimum score to paii
the EOI is 60 points.

8. Documents of the experience and other evidence copies of certificates shall be duly notarized.
9. Complete EOI documents shall be submitted hard copy in sealed envelope by hand to panauti

municipality office, Panauti, Kavrepalanchowk on 16, Decemb er 2022 (207g/oglo1) 12pM, Eol received
after this deadtine will be rejected.

10. lf the last date of submission of EOI falls on public holiday, then the next working day shall be
considered as the last date.

1l' Submitted Eol will be op91_ed in the presence of consultant or TPs representatives who choose to
attend on 16, December 2022 (2079t09/01), 1:00PM at the office of panauii municipality.

12. Municipality reserves the right to shortlist or not shortlist any or allthe applicant(s)without assigning any
reason whatsoever.

Chief Administrative officer
Panauti Municipality
Kavrepalanchowk, Nepal.

-----]-
<#XflUt'rJ
vv! A,_-

,:$6 i'[Fl';''

./.,



EXPRESS (Eor)

for

Conducting Training Course with OJT
on

Professional Building Electrician
Professional Plumber

November 2022
Swiss Agency for Development and Cooperation,

-' .-..'i''
.---: <.{\, t '' .

.-:jl'-"- *,.nJj,i L,.. .' ,

: ' -.'-:iffiqio"'*'
\iul.:, '"

NATTONAL COMpETtTtvE BIDDING (NCB)

Project Name: Enhanced skills for Sustainable and Rewarding Emptoyment (ENSSURE)- phase-il
EOI Number: PM-EN/EOtt01 tOTgtBO
lssued By: Panauti Municipality
Office address: Panauti, Kavrepalanchowk
Phone: 9841 537 057, 9BS1 194127
Email: panautieducation@qmail.com

Websrte www.panautimun.gov np

lssued on:
Financing Agency:
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VAT

Curriculum Vitate

Council for Technical Education and Vocational Training

Development Partner

Executive Agency

Enhanced Skills for Sustainable and Rewarding Employment

Expression of lnterest

Human Resources

Government of Nepal

National Skill Testing Board

Occupational Health and Safety

On the Job Training

Personal Account Number

Public Procurement Act

Public Procurement Regulation

Quality and Cost Based Selection

Request for Proposal

Training Need Assessment

Terms of Reference

Training of Trainers

Training Provider

Technical School Leaving Certificate

Rural Municipality

Service Provider

Value Added Tax
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Unless and otherwise specified, the following terms used in this:document have the following meanings

Consortium:

Trainees:

lndustries:

Occupation:

Terms of Reference:

Technical Proposal:

Financial Proposal:

Pre-proposal meeting:

The partner industries, which have agreed with the training providers to provide on
the job training facilities to the trainees in its industry.

Selected participants from the pre-defined targeted beneficiaries.

Companies, which agreed with the training providers to facilities on the job training
in their industry.

The title applied to a specified list of duties and responsibilities performed by a
person for the usual purpose of earning and living.

Terms of reference are the instructions given to the bidders regarding the
statement of the background, objectives, purpose of a program, project, or
proposal.

A proposal submitted by the bidders with all the technical details for
implementation of the proposed assignments.

A proposal submitted by the bidder with all the financial details of cost required for
execution of the proposed assignment as per the technical proposal.

A meeting organized for the bidders to clarify on the request of proposar.
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YJllK::: j:.*,9r0 rns E,m ptoyment (E NSS U R E) project,
Hanautt, Kavrepalanchowk

REQUEST F_OR EXPRESSI,ONOF rr,rrENEST (EOI)FOR CONDUCTING TRAINING WIrrI Or.r-rHE JOB-TRhIIIii.rC (OJT)

Financing Agency: swiss Agency for Deveropment and cooperation
l' Enhanced skills forsustainable and rewarding emptoyment (ENSSURE-ll) is a bilateral initiative of thegovernment of Nepal (GoN) and the oov6rnmenl'oi s*it 

"rr.no 
.,6r"n ented by 3 spheres ofgovernment at Federal, Provincial and Local tevet witn iecnnicat assi;ta;Je;ii., H"tretas Nepat. Theoverall goal of the project is to contribute tor impror"iliring..tal!-ard of ',Neparese youths,womenand men, gain social and economic benefits tro, ii"i"ralized rvET system.,,

2' The Panauti Municipality now invites Expression of lnterest (Eol) from interested eligible consultant orTPs to train 20 participants in- Prbfesstonai ririr,iirb el."iri"i"n -"no 
20 participants inProfessional Plumber (Level-llwith 1696 rrrsi uno"iiiJning with oJT in Fy 2079/80.

3' The main objective of this assignment is,to d,eliver qualityskills training for the targeted beneficiaries,following the minimum stand-ards outtined in tne irEw 
"rproi; cu-rricurum and Nationaroccupationar skiil standards (Noss) of Nationar sr<iirs riting Board (NSTB)

4' After completing the training, the partlcipants-will appear in skill testing Level-2 ensuring certification ofat least B0% of the trainees and the Training providers arso assist them for emproyment so that at least80% of the graduates have sustainable and rewarding 
"rpioyrent in trained occupations.

5' lnterested eligible consultant or TPs may obtain further information at the panauti municiparity office,Panauti' Kavrepalanchowk during ori""'nourc on oi-;;;;r" 15, Decemt 
"iiozz (2o7grogt2g). Eordocument shall be obtained free o] cost at website of municipality www.panautimun.gov.np.

6' The training events must be conducted in the venue/s 
lSyitg .adequate training facilities for theproposed occupation/s' conducting trainrngs i; Lr;;;;i rrrrrooir6 or.Lii."ttin!. ,r" not arowed butapproved and authentic branch offiie of rp-s wir ; ;#;"|"J"r'trrmir;,r;',j'J:

7 ' Eol will be assessed based on Quahflcation (35%), Experience (so%) and capaci ty (1s%) of theTraining Providers and Key petsonnei Based 
";;;;r',ir;;[.of -E_or, "rrv 

Jnort-ri.;"o rir* wi, be invited
H"tEHi:I"."$;;il "to 

Financial Proposal throush E"qr"", or proposlr 
in-rFr'-ri,iinirum score to pass

8' Documents of the experience and other evidence copies of certificates shall be duly notarized.9' complete Eol doc-uments shall be submitteo lqro copy,in::ipd enverope by hand to panauti
Lffi?SIY":Jfr:;;ffi',t&[?::o'''ichowk on 15, ou"Ji',.u,. zozz tzoz:irodiisy rzeu, Eor received

'' x"ffoj?:l :3ii""L:i:I::''". of Eor faus on pubric horidav, then the next workins day sha, be
1l' submitted Eol will be opened in the presence of consurtant or-Tps representatives who choose toattend on 15' December 2022 Qorgioansy, r:ooprra ri'in" #i"" of panauti municiparity.

'' x::i1';llY,:::il;t the risht to shortlist or not shoruist any or au the appticant(s) without assignins any
Chief Administrative officer
Panauti Municipality
Kavrepalanchowk, wepal.
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[T::::flj;?;+5ffi?;:lfi,Jf3j:f#ation indicatins that they are quarified to perform the trainins

This expression of interest is open to all eligible consulting firm or Training provider.
ln case' the applicant is individual consultant, details of similar assignment experience, their location inthe previous 4 years and audited balance sheet and bio data shall be considered for evatuation.
The assignment has been scheduled for a period of 15 months after signing the contract.
A€onsultant will be selected in accordance with the Quality and cost Based selection (ocBS)

Expression of lnterest should contain following information:
(i) A covering letter addressed to the representative of the client on the official letter head of companyduly signed by authorized signatory.

t"' 
fj:H}i: 

shall provide the following information in the respective formats given in the Eot

o EOI Form:Eol Submission Letter (Form 1)

. EOI Form: Eol Format to Training provider (Form 2)

' Eol Form:Format of curriculum Vitae (cV) for Proposed professional statf (Form 3)

7.

8' Applicants may submit additional information with their application but shorflisting will be based onthe evaluation of information requested and included in tJiormats pr""ij"i'riir" aor document.9' The Expression of ,lnterest (Eol) document must be duly completed and submitted in sealedenvelope and should be cleariy marked g. e9r nppriJ"-ti#ib, sho;lrislintioi'IConor.ting Trainingwith oJT in Professional Building Electrician-20 
"n'o'pior".sionat 

ptumo"r-ioiL"J"r , with 1696 hrs).The Envelope should also cleally indLate the name ani-addres" 
"i in"-aliiiianr. Arternativery,

ii:l::;:;"::;"submit their Eoi application ov nanJ"t-'panauti nunicipirity orrice, panauti,

10' The completed Eol document must be submitted on or before the end date and address mentionedin the "Reguest for Expressioi-oi-lnteresf'. tn case tnJ 
-s-ubmission 

fails on public holiday the
;l'$?[:,:i:?Esx1""ii$?:],"y,:tJ:: ***liioito",,"nt received after the crosin(time

1.
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5.

6.

lnstructions for submission of Expression of /nferQi'ehfq
'olo\i_Y'6

1. Expression of lnterest may be submitted by a sole firm.
shall not be allowed.

Joint Venture, dnd frhhchising

lnterested consultants must provide information indicating that they are qualified to perform the training
as described in TOR & Evaluation Section.

This expression of interest is open to all eligible consulting firm or Training provider.

ln case, the applicant is individual consultant, details of similar assignment experience, their location in
the previous 4 years and audited balance sheet and bio data shall be considered for evaluation.

The assignment has been scheduled fora period of 15 months aftersigning the contract.

A Consultant will be selected in accordance with the Quality and Cost Based Selection (OCBS)
method.

Expression of lnterest should contain following information:

(i) A covering letter addressed to the representative of the client on the official letter head of company
duly signed by authorized signatory.

(ii) Applicants shall provide the following information in the respective formats given in the EOI
document:

EOI Form:Eol Submission Letter (Form 1)

EOI Form:Eol Format to Training Provider (Form 2)

EOI Form:Format of Curriculum Vitae (CV) for Proposed Professional Staff (Form 3)

Applicants may submit additional information with their application but shorflisting will be based on
the evaluation of information requested and included in the formats provided in tne-eOl document.
The Expression of lnterest (EOl) document must be duly completed and submitted in sealed
envelope and should be clearly marked as EOI Application for Short-listing for "Conducting Training
with OJT in Professional Building Electrician-2O and Professional Ptumber-Ig (Level tt witn iOSO nrsi
The Envelope should.also clearly indicate lhe name and address of the Appticant. Alternatively,
applicants can submit their Eol application by hand to Panauti tuunicipitity office, panauii,
Kavrepalanchowk.

The completed EOI document must be submitted on or before the end date and address mentioned
in the "Reguest for Expression of lnterest'. In case the submission falls on public holiday the
submission can be made on the nextworking day. Any EOI Document received afterthe closingttme
for submission of EOI shall not be considered for evaluation.

7.

a

a

a

8.

'10.

2.
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:j\! j:ri,lconducting Levet [ (1696 hrs.) tr"inffi ii"ter rraining with oJT program

1. Background

Enhanced skills for sustainable and Rewarding Employment (ENSSURE) ll is a bilateral project of theG-ov^ernment of Nepal (GoN) and the Government of swl-2erland. The a yeari tong prolect commenced on10 september 2021 and will conclude on 15 July 2025. The goal of the proleciis to support Nepaleseyouths, women, and men, gain social and economic benefits from a federalized TVET system. To the end,the Project has been helping 3 spheres of government to assume their constitutional responsibilittes indelivering TVET functions' Likewise, the pioject has been closety working *iir, inor"tries and theirassociations to reduce the mismatch in skills in demand and skills in suppt!, as wert as improving theemployability of the skilled human resource.

council for Technical Education and Vocational rraining (crEVT) is responsible for implementing theproject activities at federal level, which includes oevetop'inilupdating curriculum and developing variousguidelines' At province level, Minisky of_social Developm"eri trrrrosbl tmptemenii the project activitieswhich includes implementing Dual VET apprenticesnip- progrrrr". Likewise, municipalities areresponsible for delivering project activities at lbcal tevet wniin iicluoes implemeniing training with oJTamong other activities' Helvetas Nepal is TechnicalAssistance (TA) providelnine prol"ct. lt is responsibtefor supporting 3 spheres of government to plan and implement the project activities and ensure theirqualities.

Training need assessment (TNA) conducted by Panauti Municipality and has identified the professional
Building Electrician and Professional Plumb-ur ai the occupatlon on high demand. Accordingly, the panauti
Municipality is planning to conduct the '1696 hrs training *itn or oriprofessional Buitding Electrician for20 youths and Professional Plumber for 20 youths in i't.'e mrni"ipality The primary target groups of thetraining are women and youths from disadvantageo groups. The Municipality invites Expression of lnterest(Eol) from interested and qualified rraining P[vioErs irerl io detiver thl training as per the crEVTapproved curricula.

This ToR is prepared to conduct training tor 
!!e_ targeted youth in the- fiscal year 2o7gtog0 and it provides

3if;g".tr':,the 
asPiring Training Provi-ders (TPs) ibout in" r"op" of work, lrigior" criteria, 

"orplt"n.i"i

2. Objectives of the Assignment

The main objective of the assignment is to. provide quality skill training to the youths (at least 60% fromdisadvantaged group of which 55% women) as per tne cirVi approved curricula, facititate their skill testand placement to sustainable and rewarding employment.

3. Program Overview

Following is the overview ofS the ,IU of this nment
Beneficiaries

I 1og6 
r,,:=(9gr"rinq 

"orron 
,

l As per CTEVT

Training Hours
Practicalv/s Theory
Attendance Minimum g0

1696hrs. erofe

Plumber

The TPs *itt
during the training period. rt wiil arso set a reriabre monitoring 

][""hq!,i., i, ord"r.to.onfim th" grinfrll, 
"rplorr",.,t 

r"iE. 
IThe TPs shall have re 
l

I

Curriculum
Sectors/Trades

Duration of traininq/period
Monitoring mecnanism

Skilltest



4. Scope of Work

Based on the'ETdr-d qlqm{Fd-+1 n'rftq
otqFqq-{ SFd-+-r loey cm dfrE-{ Ro[gq,
4.1 Occupation:

Based on the Training Need Assessment (TNA) conducted by Panauti Municipality and in consultation with
stakeholders, following occupation was selected as market demand. The below table shows the allotted
number of trainees under this Eol.

4.2 Geographical Coverage:
This assignment will cover the area of municipality only for training implementation. The Training
Providers will implement this assignment as partnering with industriesTbuslness at local tevel.
4.3 Selection of Participants:

The Training Providers will follow the 'E-frf{il HIfrq (Training
(Professionat)drfrqmt+s-q orqfqqq sFd+T Rosy qH {frffi losc,,.
the industries must be involved in the trainee selection process. priorities
applicants for the training program.

4.4 Duration of the Assignment:
Duration of this assignment will be of 15 months after signing the contract. The Training providers
will submit detailed work plan along with human resource plan including institute-based training andonthe-job training (industry-based).

4.5 Training delivery modality
4'5'1 classroom instructions: The TPs are required to manage well-qualified and highly experiencedinstructor/s to conduct classroom instruction (centre-based training), which includes skill demonstration,illustrated talk, guided practice, independent practice. They also required managing modern trainingfacilities as far as practicable.

4'5'2 on'the iob training: The TPs are required to manage on the job training (oJT) facilities into theconsortium industries. so, agreement of consortium lndustries with sufficient olr opportunities for thetrainees is must' During oJT, continuous guidance and supervision of the trainees from the experiencedworker/trainers will be required. Tps will require submitting daily oJT plan in Rfp.
4.6 Career counselling and business skills session:
The TPs will facilitate the training sessions on career counselling as per the curriculum and providedguidelines The TP will facilitate and coordinate with Palika and ENSSURE/Helvetas Nepal to conductbusiness skills sessions at appropriate time during the training period.

4.7 Assessment of trainees' performance and record keeping:
The TPs are responsible for conducting assessment of tasks and keeping the records as per oJTimplementation guidelines.

4.8 Facilitation for Skills testing:
The TPs are responsible to facilitate skill testing of all the trainees ensuring at least g0% trainees succeedin the test administered by the NSTB.

4.9 Job placement:

The TPs are responsible to assist the graduates through adequate post training supports ensuring at least80% employment in the related occupations.

4.10 Team Composition:

with OJT) aqiqRlfuf

Representative from
will be grven to local

Occupation



Following are the
musl be ma Ps.

S.
No

Expert Minimum Qualification Major Roles

1 Training
Coordinator

Bachelor in any discipline with 3 years of
specific experience in related subject or
Diploma in related technical field with 3
years of specific experience.

Overall management of the training

program and training team,

coordination with ENSSURE and

other related stakeholders.

2 Trainer
lffrainer 2l OJ1
Supervisor

Short Term Training Level-lll/Diploma with

TOT in the relevant occupation/subject with

three years of specific experience

lf Level-lll/Diploma are not available in an

occupation: Level- ll, TSLC with TOT and

3 years' experience of trainer.

Overall management and conduct

the training delivery and OJT

including documentations, and other
related tasks.

3 Monitoring and
placement
support officer

+2 or equivalent with minimum 2 years of
specific experience in related subject.

Lead role in assurance of quality of
training effectively providing
technical support.

4 Database
Expert

+2 or equivalent with minimum 3 months
computer training from recognized
institution and 2 years of specific
experience in related field.

Operate and update the database
of project timely

4.11 Physical infrastructure and Facilities Requirements
The Training Providers must have the adequate physical infrastructures and facilities for the training
program as stated in curriculum, such as well-equipped classrooms, practical labs, instructor's preparation
room, rest rooms, library, extra-curricular facilities and adequate tools, equipment and training materials,
safety equipmenUprovisions as stated in curriculum of CTEVT.

5. Evaluation of EOI

EOI of Consultant shall be assessed their eligibility and evaluation of EOI documents as below criteria:

5.1 Eligibility Criteria

To be eligible in the selection process, the Training Providers must fulfil the following eligibility to be short
listed.

a. Firm's registration and renewal in office of Company Registrar indicating at least three years
standing of the firm/s;

b. VAT registration.
c. Valid CTEW affiliation to conduct 1400-1696 hours training in related occupation or Copy of Valid

CTEW affiliation to conduct the pre/diploma in related occupation or Evidence of having conducted
ENSSURE project's 1696 hrs. training program in the same occupation

d. Tax clearance certificate for the last three fiscal year
e. At least NRs. 2 million average annual turnovers in last three years
f. Audit report for the last three fiscal year
g Have at least three years working experiences in CTEVT- certified vocational training programs of

minimum 390 hrs. or Pre-diploma/Diploma of CTEVT course or one year working experience in
professional training of CTEVT.

h. Self-Declaration made in writing by the training provider/s that it is not disqualified for taking part in
the procurement proceedings, that it has no conflict of Interest in the proposed procurement
proceeding and that it has not been punished for an offence relating to the concerned profession or
business.
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1r5t*.;5.2 Eol Evaluation Criteria ' l;nr"'*.76.d1 (fJ'_ 
'..'-iit\ "r',1(,,13,,t r2,..'

The assessment of proposals witt be carried out bthfbOb*6i'r;ror"rsionats based
below: "r'i

The minimum score required to pass is: 60.

EOI will be assessed based on Qualification (35%), Experience (50%) and Capacity (11oh) of the Training
Providers and Key Personnel. Based on evaluation of EOl, only short-listed firms will be invited to submit
Technical and Financial Proposal through Request of Proposal (RfP). The RfP selection process will follow
Quality and Cost Based Selection (OCBS) (80% Technical and 2OYo Financial) and will be in accordance
with the Public Procurement Act 2063 and its amendments 2073 and Public Procurement Regulations,
2064 and its amendments.

s.N. Evaluation Criteria lffii. point
Allocated

1 Qualification of human resources (35%) 35
2 Experiences of institute (50%) 50
3 Capacity of institute (15%) 15

Total 100



EOI Forms & Formats

Form 1. Eol Submission Letter

Form 2. Eol Format to Training Provider

Form 3. Format of curriculum Vitae (cV) for Proposed professional staff

10



Date:

Form 1.

.,..:r-Enhanced skills for Sustainable and Rewarding Employment (ENSSURE) project phase-ll .ir,,
Panauti Municipality, Kavrepalanchowk, Nepal

Dear Sir:

we' the undersigned' are interested to provide the consulting service for conducting training courses asperthecrEVTapprovedcurriculum(l6g6hoursincludingon-the;ootrarnlng"r-..fr^".t 
occupation)...in accordance with your Eol notice dated...... (rnsert date)... we are hereby submitting our Eol in asealed envelope.

we hereby confirm that our Eol is in accordance with the Eol format and roR issued by the project.

Sincerely Yours,

The Chief Administrative Officer

Authorized Signature:

Name and Title of Signatory:

Name of Training provider:

Address:

Seal of the Training provider:

11



Municipality reserves the rights to reiect any or atl Eots with or without furnishing any reasons to the firmsconcerned' The procurement of the seruices under the announcement witt be subjected to the Governmentof Nepal's Pubtic Procurement Act 2063 and its amendments and Regulations 206+ and its amendments.
lmportant Notes

r" Detaired information of the Tp and consortium rndustry/ies is required.'." sub-contracting, Joint Venture, and franchising shail not be arowed.{' All the documents evidences shourd be dury certified from the notary pubric.* Eol without allthe required documentary evidence will not be evaluated.{' Please fiil in arr rows. write "NA" rf information is not appricabre..i. Separate EOI should be submitted for each occupation* conducting trainings in temporary (Mobile based) settings are not ailowed but approved and authenticbranch office of Tps will be considered as a training venue.
Eligibility Assessment Criteria for Bidder
To be eligible in the bidding
criteria.
ordeI.

' Ji iiii i,,ll ",:':::: :::":1"j, *:.:' l l! c o.n s o rt i u m m u s t m e e t t h e ro r o w i n s
th

fne DoEuments to be
Eol Form t ttetter of nppfrcationl Originat tetteiinlne tetter
Eol documents lEol form-_3; Originat report witnlfuneO

and stamp of institution
ltr.:.r.q'"v
I:y:T1p! l company resistrar inoicatins at teast

Notary certifieOioffi
company registration

Vnt regEtration ttotary@
Affiliation wi
along with letter of renewal ----r-' Notary certiGoiow oi

CTEVT affitiation lefterTax clearan
Notary certNeOiop=y of tax
ctearance certificates of Fy
20761077,207il018 and
2078t079

Average a
upon tax clearance certificates of tnree fV
20761072 to 20t8tOZ9
RuOlJ report o
ttave at

I j^,=, J, i -.gllred_ 
vocatio n a I tra i n in g prog ra ms ofminimum 390 hrs or one year worklng eiperience

in professionattraining oicrew *iii Jlilr"t"rt ol"

*::o,flgrylDler:.1_"f r crEvr .", i." i.' tn" rv20761077 to 2OZBtO7g.

Notary certNeO copy of-.-
trxpenence letter of Funding
Agencies and NSTB showirig
participation in Skill Test

Sett-Oecta

ff :::]1:-ll"l 1t^ 
i3 n ot o i sq u a I ifLo'f;, i. k r; pa rt i nthe p rocure ment proceedi,i gi, th 

"t'ii 
h ;:;'J J# ;,,:i

:lf H:::l ;:1n:J?r:"9 i19cu':.,u n'i pio.."o i n gand that it has not oien prnirnJ;;r; [#"n."retating to the concerned proiessioi oi'fJ.r"..

Original Oectaration LeGr rn
the Letter Head of the Tps
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B. Legal Information

Main ShareholdEE and

Company Registration negistration t,tumOer

CTEVTAffitiation

Validity Date

VAT/PAN RegEGtion

13

Contact Person



2. Mission:

3. Goal:

5. Main Geographical Regions of Experience:

6. organizationar chart incruding the fuil name of Board of Directors:

s ,lf applicable.

(Please rOO ,
8. Others:
D. Human Resource Strength of Tp

Y:ilff:?::?|i?:l:i:X',jH:"'oJr supervisor must be Diproma or skir rest Lever-3 pass in rerated

training including OJT

Areas of Expertise

Branch 1v

Office Telephone No.

Contact Person's Name

Contact Person's Designation

Contact Person,s Mobile Number

SN Name Proposed
position Qualification

ng

Experience
yrs.

ToT
/instructional

skills
Contact No

1

14



-4,.
^-.{N\',

./J"|. -, . .

(Please provide trainersandolrsa@
testimonials (notarized) of the Key staffs rn Annex)
E. Working Experience of Tp
E.1 : GeneralWork Experience

Generaltraini within last 3 more than and ual to 390 hrs. in an

Please aAa
E.2 : Specific Experience

^T^t:ilLtg 
Experience 

[?19p9:eq occupation within tast 3 years (more than
iolsro:ia, 2oz6to

and equatto 390 hrs.) (

Please 
"rr .

E.3 : Geographic Experience

Irs',l#;"Jfl',::"rtJ:.fij,iltT 
province/districts/palikas within tast 3 years (more than and equatto 3e0

o

o
.9-eO,
.E
trL
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oo
o

o
tt-ot,oo
,=o
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FE
oo

ED
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?fra6 Es2 oi
E g6
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e
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=.!=E!It.E;EH

EDC
o

o
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=;go or9

EE8

ah

E 9".
,F PE
-'= c,

'=gEE:b
-(!c)!o

(,

o

.9
(E
o.
J()
oo6

gOJ
6)O0.)EPE
;E E

o ot,
bfigrt rl2tr! o-
-(EE
Z trrluJ

.o
E
o_-
Eda

P!#FA
E 55 E €d6EEH

o
GE}

.f P".
'T'EH
Esg
'! rE5ctr
sE I
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Occupations/Leve!

Furtiling e"-l.L

O rga n izatiori/Cfie rlt
(write full name
and address)

Fiscal Year
training was
conducted?

Please attach the notarized copy of evidences in Annex.

F. lnfrastructure and Equipment

Availability of tnfrastructure: office Buird in g, crassrooms, practicar
male and female, Toilets for man and woman, furniture etc.
F.1. Office Space and Training Facilities (Training provider)

Workshops, Lab, Library, Hostels for

S.N. Particular Description Unit (Number) Size Remark
1

2

3

4

5

F'2' List of toots, equipment and training materiats availabte with rraining provider.

::ff,i: il:"'H 
r}:,,'l'jj:""f 

iig]:lllns,materiars for those occupations in which vou are intended to
cessary.l

ln

; fil,"fi"t 
lnformation of rraining Provider (Please submit the notarized copy of financiat documents

Quantity (tllo

Annual turnoverlRs.y

Net profit (Rs.) (According
to audit report)

16



lease be realistic while ing the number of trainees and

Declaration

Name of Occupation Proposed Location

we hereby decrare that ail the information provided above is correct.

Name of Authorised Representative:
Designation:
Date:

OfficialSeal

Signature:

17
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H. Training programs you intend to deliver uncler,?hns HOi. 
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A.4,
2/

Form 3: Format of Curricutum Vitae (CV) for pilnp?
Proposed Position:

Name of Training provider:

Name of Staff:

Phone/Mobile No. of Staff

Date of Birth:

Years with Tp:
Nationality:

Membership in professional Societies:

Education:
lSummarize cotlege/university and other specialized education of staff member,dates attended, and degrees obtained.l

giving names of schoots,

lStarting with present position, list every emptoyment held. L/Sf
s of positions held,

all positions held by staff member, giving
and 

.locations of assignments.l

Training:
[summarize rerevant training successfuily compreted by staff member,
and duration.)

[Signature of staff member and run

Full name of staff member:

Full name of authorized representative:

Seal of the Training provider:

gtvrng names of training institution

l"ffiH["i:]ffiU:n1gJ:::n I: 
0"" or mv knowredge and berier, these data correcny describe my

Date:

Day/MonthNearl

I nstitute/SCtr oollCo I te ge

Employment Record:

Duration and position

Duration anE5ate

5
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